Corporate Social Responsibility
Responsible Mining

At Barrick, contributing long-term benefits to the communities and countries
where we operate is integral to our vision of building mines and building value.
Our record of outstanding performance, partnership and ethical conduct is our
calling card, creating opportunities to generate shareholder value while fostering
sustainable development. Our shareholders rightly expect high standards
of corporate responsibility as a matter of good business practice.

Safety and Health

Wherever we operate, men

and women have volunteered and
trained to respond to emergencies.

Community Development Environment
For Barrick, community development
is a priority. We have partnered

with such organizations as

Environmental excellence is
a strategic business objective.
Reclamation proceeds concurrently

World Vision who are effectively
working on sustainable development
programs and the needs of children.

with mining. At Goldstrike

in Nevada, an environmental
engineer inspects the growth of
native plants seeded on reclaimed
land that has been recontoured
to blend more naturally into the
surrounding landscape.

These volunteers have become
skilled at providing medical
attention, fire fighting and other
response techniques. Emergency
preparedness is a key element
of the Barrick Safety System.



Corporate Social
Responsibility Charter

Community
Development

RESPONSIBLE MINING

Barrick’s commitment to Corporate
Social Responsibility (CSR) is realized
through corporate policies and
initiatives that are implemented at sites
worldwide, with regional and local
priorities in mind. During 2004,
Barrick’s Board of Directors approved
a Corporate Social Responsibility
Charter, which codifies the principles
and practices that have long been a
priority at Barrick sites. The Charter
identifies four pillars that guide Barrick
in its business conduct around the
world: Ethics; Employees; Community;

Barrick’s mines make significant
contributions to community
development, such as infrastructural
investment, service industry
development, education, small business
development and health service
improvement. Sharing the benefits
associated with our mining operations
is no more clearly exemplified than

in Peru, where 98 percent of our
employees are Peruvian and where

63 percent of the construction
contractors at our Lagunas Norte
development project are from the local
La Libertad Region.

Barrick engages with local and regional
community representatives to
understand their concerns and interests,
and then factors this input into project
design and operations planning.

and Environment, Health and Safety.

In all these areas, the Charter sets out
performance expectations that aim to
establish trust with all those with whom
we interact, whether they be our
employees, the communities where we
live and work, or our government hosts.

For more information on Barrick’s
Charter and Corporate Responsibility
policies and programs, please see
Barrick’s 2004 Responsibility Report,
which is available on our website:
www.barrick.com.

Whether it involves road or power
system improvements, development
of housing or medical facilities,

or obtaining mine services, Barrick
gives priority to building partnerships
to enhance local capacity and
sustainable community development.
In addition, Barrick provides training
in specific trades to allow local
community members to establish their
own businesses, from which they can
benefit well into the future. Barrick’s
partnership with World Vision in Peru
is one example of the Company’s
commitment to partner with others
to promote community development,
in this particular instance with the
objective of improving the welfare

of area children.



Employee
Development

Environment

Safety and Health

Charitable Giving

RESPONSIBLE MINING

Employee development is a vital part
of Barrick’s efforts to strengthen the
organization and ensure that we have
the right leaders in place at the right
time. Extensive training programs have
been instituted to develop the skills of
employees and to advance their career
potential. Barrick is committed to fair
employment practices and a workplace
in which all individuals are treated with
dignity and respect, and are free from
harassment and discrimination as

Barrick is committed to protecting
the environment wherever the
Company is exploring, developing,
operating, or closing mines. Extensive
environmental investigations precede
mine planning and design. They are
then followed by ongoing monitoring
and regular independent audits to
ensure standards are upheld and
performance improvement opportunities
are recognized. Throughout a mine’s
lifecycle, Barrick aims to meet or

For Barrick, the only acceptable health
and safety goal is to ensure every person
goes home safe and healthy every day.
The Barrick Safety and Health System
draws on best practices inside and
outside the Company and establishes
clear roles, responsibilities and
accountabilities for individuals and

Barrick’s Heart of Gold Fund is another
way we contribute to the communities
where we work and live. Barrick’s
policy is to give one percent of annual
pre-tax income to charitable causes.
Recipients range from community
outreach programs, to hospitals and
schools, arts and cultural events, and
major research institutions. Whether it
is direct monetary support, in-kind
service, or donation of materials or
equipment, Barrick works closely with

codified in the Company’s Code
of Business Conduct and Ethics.

Across Barrick operations, all employees
receive a core group of health care
benefits, such as medical, dental and life
insurance, that can be tailored to meet
local needs. For example, at the
Bulyanhulu Mine in Tanzania, Barrick
provides comprehensive employee
health education, with a focus on
HIV/AIDS, tuberculosis and malaria.

surpass regulatory requirements
while safeguarding the environment
for local communities and future
generations. Examples of the wide
variety of environmental initiatives
Barrick undertakes include a
conservation area established to
promote wildlife at our Bulyanhulu
mine and a tree planting program to
prevent soil erosion in the communities
surrounding our Pierina mine.

teams, at all levels of the organization.
Personal safety behaviors and

decisions by managers are key to the
establishment of the required safety
culture. To reinforce leadership’s role

in Barrick’s safety culture, ‘Courageous
Safety Leadership’ training was initiated
during 2004.

community representatives to identify
needs and priorities. As one of

many examples, in 2004, Barrick
contributed toward the establishment
of a local pediatric medical facility

in one of the communities near our
Veladero project. The Company has
committed to further assist with the
purchase of medical equipment for
the facility in a collaborative effort
with local governments.



