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= In 2008, Barrick was named to the Dow Jones
Sustainability Index (DJSI) World category,
ranking the company as a global leader in
social and environmental responsibility.

» The Atacama Commitment in Chile —a
partnership between Barrick and respected
community based organizations — is aimed
at alleviating poverty in the region around
our Pascua-Lama project.

«
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At Barrick, we strive to be a model of responsible
mining at our operations around the world. Wherever
we operate, we are committed to contributing to
sustainable development. Our aim is to set the standard
for environmental stewardship, employee safety,
community relations and ethical business practices.

In 2008, Barrick was named to the Dow Jones
Sustainability Index (DJSI) World category, ranking the
company as a global leader in social and environmental
responsibility. Highlights of progress are described below.

For more detailed information, please view our
2008 Responsibility Report or subscribe to Beyond
Borders, Barrick’s quarterly report on responsible
mining, at www.barrick.com.

Community

BarricK’s global strategy is to constructively engage with
communities and support initiatives that improve
quality of life.

In Chile, Barrick has forged an alliance with some
of the country’s most respected non-governmental
organizations (NGOs) to alleviate poverty and assist
4,000 of the most underprivileged residents of the
Atacama region, near our Pascua-Lama project. Under
the Atacama Commitment, new homes will be built for
700 families, computer technology will help to
modernize 12 local schools, and disabled children will
have access to integrated health services. Recently, the
United Nations Global Compact became the newest
partner to join the Atacama Commitment.

At our operations, we take action to address serious
health issues affecting the wider community. In
Tanzania, Barrick is leading a cooperative effort to
address some of the most serious health challenges
affecting the Lake Zone region, home to nine million
people and many of the country’s gold mining
operations. The Lake Zone Health Initiative builds on

Barrick Annual Review 2008



Barrick partnered with local NGOs to alleviate
poverty in Chile's Atacama region in 2008.

Barrick’s comprehensive HIV/AIDS and malaria
control programs near our operations, carried out in
partnership with the African Medical & Research
Foundation (AMREF). The Initiative aims to address
severe shortages in health services by promoting
collaboration among public and private sectors and
NGOs. Barrick’s HIV/AIDS and malaria prevention
programs in Tanzania were recognized in a report
published by the World Gold Council.

In rural Peru, we are continuing our campaign to
tackle child malnutrition and improve education and
access to clean water, working with organizations
like World Vision. Barrick has also made significant
investments in health infrastructure, such as the recent
funding of a new pediatric ward in Argentina and facilities
for underserved communities in Papua New Guinea.

Throughout 2008, the company continued its
strategic focus on education by investing in schools,

Barrick helped establish the first high school in a remote

community near the Tulawaka mine in Tanzania.
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scholarships, and employment skills training programs.
We struck a collaborative partnership with the
philanthropic organization Fundacion Cisneros and Intel
Corporation that aims to foster a modern, 21st century
learning environment in developing regions of South
America. Over the coming year, the Class 21 program
will be implemented at schools in Chile and Peru,
equipping classrooms with modern computers and
providing skills training to teachers. Barrick has also
introduced adult literacy programs in the Dominican
Republic, near our Pueblo Viejo project, and in Papua
New Guinea, where 83 literacy teaching units have
been established to address low literacy rates. Near our
Buzwagi project in northwest Tanzania, Barrick was
instrumental in establishing the first high school in one
remote community and created a scholarship fund for
the area’s poorest children.

Indigenous Relations

Following three years of constructive dialogue, Barrick
signed a Collaborative Agreement with elected leaders
from Western Shoshone tribes in Nevada to work
in partnership to improve education, health and
economic opportunities and cultural preservation.
The Agreement establishes the Western Shoshone
Educational Legacy Fund, a scholarship program tied
to revenues from the Cortez Hills project, that will
benefit generations of Western Shoshone. This historic
Agreement is the first of its kind by any company
operating in Nevada.

Environment

Safeguarding the environment is critical to our social
license to operate. Barrick continues to demonstrate
exemplary leadership within the gold industry in the
voluntary application of the International Cyanide
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Angel Vera Figueroa, one of 37 Barrick Safety and Health
Champions for 2008, helped Lagunas Norte reach more
than two million hours of construction time

without a reportable incident.

Management Code. To date, 15 Barrick mines have
been formally certified under the Code — more than
any other mining company - with a further five
mines on track for certification in 2009. BarricK’s four
South American operations have achieved ISO 14001,
the recognized international standard for sound
environmental management. Efforts are currently
underway to advance ISO 14001 certification at other
Barrick-owned operations in 2009.

Worldwide, Barrick engages in extensive
environmental monitoring and commits significant
resources to protecting the environment. In 2008, our
mine reclamation practices continued to garner
recognition and awards. Most recently, our Ruby Hill
mine in Nevada won the 2008 federal Bureau of
Land Management Hardrock Mineral award for
environmental practices and community relations.

Barrick’s new Global Water Conservation Standard
has been finalized and is now being implemented as
a company-wide priority. All of Barrick’s mines have
conducted energy self-assessments and are working
toward greater energy efficiency and conservation.

Barrick established a climate change policy and
program in 2008. We have now completed the
company’s first carbon profile and are engaged in a risk
assessment to guide our efforts in the future.

In Chile, we announced a $30 million expansion of
the Punta Colorado wind farm project near Pascua-
Lama, increasing our investment to $70 million and its
generating capacity from 20 to 36 megawatts. We have
also built a high altitude wind turbine near our Veladero
mine in Argentina and installed a solar power farm in
Nevada. In 2008, Barrick also became the first mining
company to join the International Leadership Council
of the Nature Conservancy, the worlds largest
conservation organization.
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Safety

At Barrick, nothing is more important than the safety
of our people. Our safety vision is: “Every person going
home safe and healthy, every day” This commitment has
become one of the defining features of our company.

Since 2002, there has been a 70% improvement in
BarricKk’s safety performance in total recordable injury
frequency rates, with the company now ranking among
the top performers in our industry. However, there
were three contractor fatalities in 2008 — two due to
operational incidents and a third who was struck by
lightning. We are deeply saddened by these fatalities and
remain committed to our goal of a zero incident safety
culture, and to building increased safety awareness
within the company. Our safety message is supported
by effective measures to control workplace hazards
and eliminate injuries. On an annual basis, Barrick’s
executive team visits mine sites to personally recognize
accomplishments at both the site and individual level.

Since 2004, over 20,000 employees and contractors
have taken the company’s intensive Courageous Safety
Leadership training program. Follow-up refresher
courses are just one aspect of a dynamic process for
renewed and continued integration of the safety vision
within the company culture.

A governance process for health and safety has been
established at all levels to ensure that all safety issues are
managed effectively.

Throughout 2008, efforts to improve health and
safety programs and systems continued. These
company-wide efforts are supported by disciplined risk
assessment, ongoing coaching of employees, and
targeted initiatives to change behaviors and improve
our performance. Among other initiatives in 2009, the
company is introducing a new program to improve
driver safety and reduce roadway incidents.
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