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BEYOND BORDERS NEWS

Porgera airlifts health workers for child
immunization program

Children in the remote communities surrounding Barrick’s
Porgera mine in Papua New Guinea have now been vaccinated
against curable diseases such as polio, measles and tetanus.
Barrick facilitated the vaccination program by providing a
helicopter to health workers, allowing them to reach distant
settlements that have no regular access to medical care.

Three teams of health workers from the Paiam Hospital and
the Porgera Health Center spent the first two weeks of August
immunizing children in the villages from Maip, Apalaka and
Panadaka to Porgera Station. Following this, the teams were
flown by helicopter to remote areas such as Paiela, Hewa and
Mount Kare to continue the program.

“We are very grateful for the mine’s assistance, which enabled
the teams to cover all parts of the Porgera — Paiela District,”
says program coordinator Masi Pakyo. “Reports from the
teams indicated that all children in the valley had now been
immunized, something which I am very proud of.”

Barrick joins Nature Conservancy
environmental leadership council

Barrick is the first mining company to become a member of the
International Leadership Council of The Nature Conservancy,
the world’s largest conservation organization.

With an estimated one million members, The Nature
Conservancy’s mission is to preserve plants, animals and
natural communities by protecting the lands and waters they
need to survive. Established in 1951, the Conservancy partners
with business, governments, indigenous communities,
multilateral institutions and others to identify pragmatic
solutions to biodiversity and conservation challenges. To
date, the Conservancy and its partners in the U.S. and over
30 countries have conserved more than 117 million acres
worldwide and 5,000 miles of rivers and waterways, employing
a science-based approach advanced by the organization’s more
than 700 staff scientists.

The International Leadership Council is considered one of the
world’s leading business forums to address significant global
conservation and environmental issues. Barrick is joining
approximately two dozen other companies on the Council,
including Microsoft, 3M and General Electric.

“Barrick’s membership on the Council is a natural extension
of the company’s years supporting the work of The Nature
Conservancy in Nevada,” said Kathryn Landreth, state director
for The Nature Conservancy’s Nevada chapter. “This step
demonstrates that Barrick is committed to its environmental
responsibilities. Barrick will be well-positioned to share its
experiences with peers on the Council and support the mission
of The Nature Conservancy.”
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Remote Tanzania community welcomes first high school

An isolated community in the remote northwest region of
Tanzania has opened its first-ever secondary school thanks
to a partnership between Barrick, local government and
community leaders.

The Lusahunga Ward’s new high school, located on the lone
highway running west to the Rwandan border, was largely
supported by Barrick’s nearby Tulawaka mine. The company
provided the building materials and engineering support, while
community members supplied the labor. The new Nyantakara
high school is now serving students who previously had few
opportunities to continue their studies beyond primary school.
Up until recently, only affluent families could afford to send
their children away to study in larger urban centers.

“The Nyantakara school opens up a world of possibilities for
the children of Lusahunga Ward,” says Scott Atkinson, general
manager of the Tulawaka mine. “For a community that had so
few educational opportunities in the past, a secondary school
is a major stepping stone to improving the quality of life for
everyone. Barrick is proud to be a part of this achievement.”

The school, situated on a sprawling property surrounded by
green forests, was officially inaugurated by Tanzanian president
Jakaya Kikwete during a visit to the region in mid-2008. It is
equipped with eight classrooms, dormitories, a dining hall, and
accommodation for teachers, with plans to expand the facilities
over the coming year.

Although the government has decreed that every ward in
Tanzania must have a secondary school, student fees often make
it impossible for children from poor families to attend class. To
address this issue, the Tulawaka mine created a scholarship
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program for children from impoverished families in the
Lusahunga Ward, enabling them to attend high school. In the
past two years, 70 students identified by village leaders have
received this financial aid.

When the mine convened a community council in 2005 to
identify development priorities, local leaders made education
their second highest priority, right after access to clean water.
With Barrick’s help, the Mavota primary school was refurbished
and expanded first, adding new classrooms and more housing
for teachers. The mine also created an incentive program,
rewarding the top students in each class with new bicycles that
make it easier to get to and from school.

“Often these kids have to walk many kilometers to school, so
having a bike is a huge incentive to attend class,” says Atkinson
“The reality is that bicycles are the primary source of transpor-
tation for most families.”

The incentive program produced immediate results. In 2006,
all of the students passed their final examinations. Now, those
graduating from primary school have somewhere to go. The
new Nyantakara secondary school already has 245 students
enrolled. That number is expected to grow to 720, as more
students enter the system.

Open pit mining operations have now ended at Tulawaka,
with underground mining expected to continue for two to
three years. The mine is already implementing its closure plan,
part of which will lay the groundwork for further sustainable
development in the local community. Investments in education
are just one part of that commitment.
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U.S. government approves
Nevada Cortez Hills mine project

In November, after a thorough multi-year study and public review process,
the federal Bureau of Land Management approved the Environmental Impact Statement
for the Cortez Hills gold mining project in Nevada.

“This is a vitally important achievement for Barrick and for the
communities where we do business in Nevada,” said Greg Lang,
president of Barrick’s North America region. “The Cortez Hills
project will create new economic development and job opportu-
nities in rural Nevada at a time when other industry projects in
Nevada are being shelved and jobs are being lost.”

As the state of Nevada suffers a serious economic decline along
with the rest of the U.S., many rural Nevada residents welcomed
the news. Approximately 300 jobs have been created over the past
three years at the company’s Cortez mine, located six miles west
of the Cortez Hills project. Barrick plans to add another 100 posi-
tions as the Cortez Hills expansion project goes forward, bringing
the total number of jobs to about 800. The project also allowed
Barrick to hire nearly 200 underground miners who recently lost
their jobs when another Nevada gold mine closed.

Lawsuit attempts to halt Cortez Hills

The Cortez Hills project has been criticized by a small but vocal
group of activists who oppose the mining industry in Nevada, and
support failed Native American title claims to much of the state’s

public lands. The U.S. Supreme Court has repeatedly rejected
these claims, which include thousands of square miles of land in
Nevada, Utah, Idaho and California.

As part of a continuing legal battle with the U.S. government,
these individuals have filed a federal lawsuit attempting to halt
the Cortez Hills project, located to the west of the base of Mount
Tenabo. The plaintiffs are two activist groups, a band council of
unidentified individuals and a tribe situated hundreds of miles
away in California.

They have claimed that Mount Tenabo is central to the Western
Shoshone religion - an assertion disputed by many Western
Shoshone tribal members, academics and historians. In fact, exten-
sive mining has occurred on and near Mount Tenabo since the late
1800s. Historical and aerial photos provide evidence of this activity.

The claim that Mount Tenabo is sacred to Western Shoshone
is of more recent origin, first appearing in 1993 during studies
prepared in conjunction with the Environmental Impact Statement
to expand the Cortez mine. The Western Shoshone Defense Project
(WSDP), a plaintiff in the lawsuit, organized a spiritual gathering,
held at the Dann Ranch, approximately 13 miles northeast of

ABOVE: ONE OF SEVERAL HISTORICAL PHOTOS OF THE CORTEZ MINING SETTLEMENT, COURTESY OF THE EUREKA SENTINEL MUSEUM.
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TOP: BARRICK IS SUPPORTING NUMEROUS INITIATIVES TO HELP MEET THE
EDUCATIONAL NEEDS OF WESTERN SHOSHONE. MIDDLE: AN AERIAL PHOTO OF
THE MOUNT TENABO AREA TODAY SHOWS EVIDENCE OF EXTENSIVE HISTORICAL
MINING ACTIVITY, INCLUDING CLOSED PITS AND EXPLORATION ROADS.

Mount Tenabo. At the time, the WSDP was actively opposing a
mining project proposed by another company, which was later
withdrawn. These gatherings occurred annually from 1993 to 2000
but the event moved to an area below Mount Tenabo soon after the
Cortez mine proposed to expand exploration in the area.

“Barrick will vigorously defend itself against false and
misleading claims made in this lawsuit,” said Lang. “We firmly
believe this legal action reflects the views of a small minority of
activists, and not the religious beliefs and aspirations of many
Western Shoshone tribal leaders and the communities they were
elected to represent. Preventing this project from moving ahead
would destroy jobs and bring new economic hardship to many
Western Shoshone and residents of this rural area.”

Barrick and Western Shoshone tribes sign
collaborative agreement

Barrick recently signed an historic collaborative agreement with
elected leaders from four of the five Western Shoshone tribes in
Nevada. The agreement enables Barrick and these communities to
work in partnership to improve education and health, business and
employment opportunities, and awareness of Native American cul-
ture. It also establishes the Western Shoshone Educational Legacy
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Fund, tied directly to revenues from the Cortez Hills mine, which
will benefit generations of Western Shoshone seeking higher educa-
tion. Barrick will also continue to support many community wellness
programs in cooperation with several Western Shoshone tribes.

“This Agreement is a major accomplishment and provides a
solid foundation for us to work on shared objectives with these
communities,” said Greg Lang.

“Barrick is the first company to do this in Nevada and I am
very proud to have a role in this ongoing effort,” added Lang,
who personally participated in every dialogue meeting with the
Western Shoshone over the past three years.

Western Shoshone leaders speak for themselves
Four of the five Western Shoshone tribes in Nevada recently
made history by signing a Collaborative Agreement with
Barrick. In interviews with the Elko Daily Free Press, here is
what elected tribal leaders had to say about it:

DIANA BUCKNER, CHAIRWOMAN, ELY SHOSHONE TRIBE

“It’s time. We don’t want to live in the 1880s. We want to honor
our heritage but we have to be proactive over our future. Barrick is
helping us do that.”

“We kicked out Barrick [from the room] and worked through
things. It got pretty heated but in the end we came up with an
historic agreement. The educational opportunities, the wellness
programs, the opportunity for jobs... it’s encouraging to see
members of this tribe employed.”

KYLE PRIOR, CHAIRMAN, DUCK VALLEY WESTERN SHOSHONE
COMMITTEE

“The (Agreement) allows us access to education funding and
scholarships... this is tremendous because were pretty isolated.
We’ve given no thoughts to give up our aboriginal rights. I still
truly believe in those ancestors’ philosophy. Barrick respects that
philosophy as well, and today’s agreement will help the tribe honor
its customs and culture. Barrick is a pretty progressive entity. They
want to do right by us and we understand they also have to mine.”

JERRY MILLETT, CHAIRMAN, DUCKWATER SHOSHONE TRIBE

“We look forward to working with Barrick in the future on
efforts to address the Duckwater Tribe’s top priorities of educa-
tion for our people, access to health care and expansion of our
reservation lands.”

(Source: Elko Daily Free Press, “Making History: Tribes, Barrick reach
historic accord, by Doug McMurdo, Associate Editor, Oct. 31, 2008 and
Nov. 1, 2008.)

TO READ MORE ABOUT BARRICK’S RELATIONS WITH WESTERN SHOSHONE
COMMUNITIES, VISIT WWW.BARRICK.COM.
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Eureka! Nevada mining town prospers

Far away from the bright lights and noisy streets of Las Vegas,
tucked deep into Nevada’s mountainous central region, is the
small town of Eureka.

The Old West town is accessible off Highway 50 — dubbed ‘the
loneliest road in America’ for its long distances between towns
and vast stretches of lonely, rugged landscape.

Despite its isolation, Eureka’s culture is rich and its roots
are steeped in mining history dating back to the gold boom of
the 1860s. Even today, mining remains the area’s top industry,
providing job security and economic stability to a population of
more than 1,400 across the county.

From the town’s edge, Barrick’s Ruby Hill mine is just a
stone’s throw away. Opened in the mid-1990s by Homestake
Mining Company, the 1,500 acre open-pit mine was designed to
serve as a model of the modern gold mining industry.

Since acquiring the Ruby Hill property from Homestake in
2001, Barrick has further strengthened an effective community
relations program and leading environmental management and
reclamation efforts.

The company utilizes numerous environmental protection
measures. An innovative filtering and agglomeration process
allows for mine tailings to be processed inside the mine
itself, eliminating the need for a traditional exterior tailings
impoundment. This results in very efficient extraction and
gold recovery, as well as enhanced environmental protection
for adjacent lands.

Netting and fencing prevent wildlife such as birds and deer
from entering the site. In fact, Ruby Hill was the first mine in
Nevada to introduce artificial nesting structures to mitigate
potential impacts on local populations of ferruginous hawks and
has installed multiple bat habitat improvements in consultation
with biologists. In addition, more than 150,000 seedlings have
been planted on reclaimed lands.

In September 2008, Ruby Hill’s innovative approach was
recognized by the Bureau of Land Management, a U.S. federal
government agency, with the prestigious Hardrock Mineral

Community Outreach and Economic Security Award.

BLM Director Jim Caswell said Barrick’s reclamation efforts
demonstrate “exemplary environmental stewardship” and
he praised the company’s close relationship with the nearby
community. “Particularly noteworthy (is Barrick’s) effort to
be transparent not only with the community, but to state and
federal officials as well,” he said.

Wayne Robinson, a local Eureka resident, business owner and
former county commissioner, says the community is very happy
to have Barrick in its backyard. “If there is ever a concern, the
company addresses it right away. They are very good at listening
to the town and to the people,” Robinson says.

For the mine’s 125 full-time employees and numerous
contractors, there is considerable overlap between mine and
town culture and interests. Community outreach activities are
ongoing and extensive. These efforts include regular mine tours,
meetings with local government, opportunities for citizen input,
support for community projects, scholarships and summer jobs
for students, and significant investments in local housing.

The company’s citizen advisory board allows residents to
communicate any concerns directly to mine operators. When
local residents expressed a desire to retain the mountain vistas,
which could have been impacted by the mine rock disposal
facility, the company complied. Rock piles are kept lower and
are contoured to blend with local landforms.

Randy Buffington, the mine’s general manager, gives the
community credit for this latest award, which he attributes
to the mine’s close integration with the town and continuing
input from its residents.

“Ruby Hill plays a significant role in the Eureka economy
through taxes and employment. We are very proud of our
contribution to making this small town a great place to live,
work and raise a family,” he says.

ABOVE: THE SMALL TOWN OF EUREKA HAS BEEN A HUB FOR GOLD MINING
SINCE THE 1860S. BELOW: RECLAIMED LAND ON THE MAIN ACCESS ROAD TO
THE RUBY HILL MINE.
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BEYOND BORDERS NEWS

Targeting discrimination on
World AIDS Day 2008

The World Gold Council marked World AIDS Day by releasing
a report documenting the gold mining industry’s significant
contribution to global health, focusing on the fight against
HIV/AIDS, malaria and tuberculosis.

The report featured Barrick’s HIV/AIDS and malaria
programs in Tanzania, many of which are carried out
in partnership with the African Medical and Research
Foundation (AMREEF). It also included case studies from gold
mining operations in Africa and Indonesia.

Barrick recognized World AIDS Day on Dec. 1 with a series
of actions across the organization. The company’s chairman and
interim CEO, Peter Munk, signed an HIV/AIDS non-discrimi-
nation pledge put forward by the Global Business Coalition on
HIV/AIDS, Malaria and Tuberculosis.

Over 100 leading companies have already taken the pledge
in a collaborative effort to strike a blow against discrimination
and stigma associated with HIV/AIDS. Specifically, signatories
vow that hiring, promotion and retention decisions will not be
influenced by an individual’s actual or perceived HIV status.
“The stigma of HIV/AIDS is one of the biggest issues for our
employees in Tanzania,” says Dr. Rob Barbour, Barrick’s
chief medical officer. “Our employees need to know that they
can come forward for HIV testing and care, confident that
they won’t be discriminated against. Signing this pledge just
underscores our existing commitment to non-discrimination
and sends the message that we’re serious about it.”
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Barrick also organized an event in partnership with AMREF in
Toronto’s financial district to raise awareness on World AIDS
Day. On Dec. 1, AMREF and Barrick distributed red ribbons and
information about HIV/AIDS in Africa, emphasizing the anti-
discrimination theme. All proceeds were donated to AMREF.

INTRODUCING THE LAKE ZONE HEALTH INITIATIVE

Barrick is leading an ambitious effort to improve health
across a large area of Tanzania known as the Lake Zone.
The so-called Lake Zone Health Initiative will create a
cooperative community health strategy across the private
sector, government and NGOs. The Lake Zone of Tanzania
is home to nine million people, as well as a majority of the
country’s gold mining operations.

Partners will leverage their combined resources to tackle
some of the most challenging health issues in the region. These
include:

« High HIV/AIDS and malaria prevalence rates

o No access to HIV/AIDS care and treatment clinics around
mine sites

o No home-based care services for patients

o Lack of basic primary health care services at dispensaries

THE LAKE ZONE OF TANZANIA IS THE FOCUS OF A NEW COLLABORATIVE
HEALTH STRATEGY.

Although several mining companies are currently running
successful health programs, a coordinated approach will
improve the effectiveness of these efforts across a broader area.
The result will be higher quality primary health care facilities
and services in Lake Zone communities, as well as better access
to health services, particularly for vulnerable groups.

Barrick is now engaged in productive discussions with
potential partners across a range of sectors.

INTERESTED IN BEING A PART OF THE LAKE ZONE HEALTH INITIATIVE?
CONTACT: RESPONSIBLEMINING@BARRICK.COM
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Alleviating poverty:
the Atacama commitment

In an unprecedented alliance, Barrick partners with local
NGO:s to support housing, technology, education and health

initiatives in Chile

The Atacama Region, located in the
northern part of Chile, is characterized
by vast tracts of dry and inhospitable
desert.

Mining is one of the region’s main
economic activities, generating close
to half of its GDP and more than
90 per cent of its exports. The mining
sector is also the area’s third largest
employer, providing jobs for close to
17,000 people.

Despite the Atacama region’s
wealth of natural resources and its
unique beauty, the area is home to
some of Chile’s most impoverished
and isolated communities.

Thousands of residents live below the
poverty line and are struggling with the
basic necessities of life: education for
their children, jobs to provide economic
security, and affordable housing.

The city of Vallenar, which lies 660
kilometers north of Chile’s capital
Santiago, has one of the highest
unemployment rates in the country at
9.7 per cent, two points higher than
the national average, according to the
latest official statistics.

This level of unemployment means
many families have no choice but to live
in “campamentos”, slums of substan-
dard housing in unsafe neighborhoods.

But a landmark alliance recently
signed between Barrick and three
non-governmental organizations in

Chile is hoping to alleviate these pockets
of poverty in Atacama through targeted
programs and initiatives.

Called the Atacama Commitment, the

focus of this unprecedented partnership is

on housing, education, health and socio-
economic development.

“The Atacama Commitment is a
powerful alliance that brings together
some of Chile’s most respected
organizations and Barrick in a concerted

strategy to alleviate poverty in the region,”

said Igor Gonzalez, president of Barrick

South America. “By working together and

tapping into our different strengths, this
coalition will work to address some of
the most difficult conditions and barriers
encountered by people living in poverty.”
The alliance brings Barrick together
with Teleton, Un Techo para Chile, and
America Solidaria. The first phase of the
Atacama Commitment is expected to
benefit more than 4,000 of the region’s
most underprivileged residents. The
full implementation of these initiatives

ranges from three to five years, with some

projects already underway.
The Atacama alliance is part of
Barrick’s commitment to improve eco-

nomic and social conditions in the regions

where it operates, and goes hand in hand
with the company’s other efforts, such as
its local supplier development program
and skills training to create employment
opportunities for local residents.

Key Programs:

NEW HOMES FOR FAMILIES
Eliminating substandard housing
and building new homes is one of
the cornerstones of the Atacama
Commitment. Barrick will be working
with Un Techo para Chile, a volunteer-
based organization that has already
built thousands of homes across Chile,
to alleviate the misery of slums and give
residents hope for the future.

Under the leadership of Un Techo
para Chile, the project will provide
700 families, representing an esti-
mated 3,000 people, with new homes
in safe neighborhoods.

“Seven hundred families from the
Atacama Region will finally leave the
campamentos behind and move to
houses in better neighborhoods, where
their children can grow and develop,”
said Un Techo para Chile founder and
chaplain Father Felipe Berrios. “This
will be possible thanks to Barrick’s
commitment to work with the Chilean
government, the community, and Un
Techo para Chile.”

HELP FOR CHILDREN WITH
DISABILITIES

Today, families living in the Atacama
Region who have children with disabili-
ties must travel to other areas in order to
receive specialized medical assistance.

LEFT: THE ATACAMA COMMITMENT WILL FOCUS ON THE NEEDS OF THE REGION’S POOREST FAMILIES, MANY

OF WHOM LIVE IN SLUMS KNOWN AS “CAMPAMENTOS”.
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But with Barrick’s support, Teleton will
be establishing a new center in the city
of Copiapo to serve the needs of these
families. The center will provide inte-
grated medical, therapeutic, psychosocial
and other services and assistance. Barrick
has agreed to fund the management and
operation of key programs at the center
for a five-year period.

In addition to serving local families,
the center will also create jobs in the
region. Ximena Casarejos, Teleton’s
executive director, says local labor will
be used for the construction and priority
will be given to local professionals when
filling health care and administrative
jobs once the centre is open.

10

“We hope that the Atacama
Commitment, which will have a tremen-
dous social impact in the region, will be
replicated in other regions,” Casarejos
said. “This should serve as an example to
socially responsible businesses that would
like to work in the area of health.”

SUSTAINABLE DEVELOPMENT

One of the key steps to eradicating
poverty in the long term is the creation
of sustainable development programs.
America Solidaria is committed to
helping the Atacama Region do just that.

With the support of Barrick, America
Solidaria will send volunteers from
Latin American countries to work with
local residents to design and implement
programs specifically tailored to meet the
needs of the region.

“This is a great opportunity for young
professionals from Latin American
countries to work in the Atacama Region
and serve those in greatest need,” said Juan
Pablo Illanes, president, America Solidaria.
“Thanks to the Atacama Commitment and
Barrick, volunteers from America Solidaria
will be able to help these people find their
own path to development.”

BRINGING TECHNOLOGY TO THE
CLASSROOM

The Atacama Commitment also incor-
porates the Class 21 program, which is
a collaborative educational partnership
involving the Fundacion Cisneros, Intel
Corporation and Barrick.

The partnership began in June 2008
as a pilot project involving two rural
schools in Chile’s Huasco Valley. Under
the Atacama Commitment, the program
will now be extended to 12 schools in the
region over a three year period.

With support from existing partners
and Eduinnova, a multi-disciplinary
organization specializing in collaborative
learning and technology, Class 21 will
provide more than 1,000 students with
access to laptop computers, computer
laboratories and an enhanced learning
environment.

Class 21 is integrated with the
AME (Actualizacion de Maestros en
Educacion), a program that enables
teachers to improve and update their
skills through virtual teaching-
and-learning networks that foster
collaboration among educators in
different locations.

DECEMBER 2008
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LEFT: REPRESENTATIVES FROM THREE CHILEAN
NGOS AND BARRICK CAME TOGETHER TO LAUNCH
THE ATACAMA COMMITMENT AT AN EVENT IN
SANTIAGO.

Their goal is to eliminate all slums across
Chile by 2010.

“If these families feel secure, protected
and sheltered, they will want to preserve
this better way of life and fight to keep it
that way,” says Sebastian Bowen, director
of social affairs. “In the painful process
of transitioning from slum to neighbor-
hood, the poorest families in Chile have
realized that only they can bring lasting
improvements to their lives. No one else
will do it for them. That has an extraordi-
nary personal and social impact.”

Spotlight
on our Partners

America Solidaria is a volunteer-based
organization working to eliminate
poverty throughout Latin America and
the Caribbean. Based in Chile, America
Solidaria sends volunteers from various
professions to some of the area’s poorest
regions. These volunteers provide
between six and 12 months of service,
teaching their skills, building a social
network and enhancing the region’s
economic development.

The idea for the organization was
developed in 1998 to fight poverty and
social inequality, engaging a strong
network of professionals from across
the continent. Since its inception,
America Solidaria has sent more than
100 volunteers to work in Haiti, the
Dominican Republic, Nicaragua,
Colombia, Ecuador, Bolivia, Peru and
Argentina.

The organization’s President, Juan Pablo
Illanes, says the Atacama Commitment is
an opportunity of a lifetime for volunteers
and communities to take part in a cul-

tural exchange and learn from each other.
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“The objective is to collaborate in the
design and implementation of sustainable
development programs for those people
who live in poverty and who haven’t had
the opportunity to get out of the situation
in which they find themselves,” Illanes said.

The mission of Un Techo para Chile

is to provide a safe home for families
living in “campamento” slums across the
country. The organization not only builds
new homes, it also focuses on the social
integration of families into new, safe
neighborhoods.

Un Techo para Chile began in 1997
when Felipe Berrios, a Jesuit priest, led a
group of university students on a mission
to build 350 houses for families living in
extreme poverty. The mission was such
a success that the volunteers set an even
higher goal: to build 2,000 homes by the
year 2000. This target was achieved in
September 1999.

Today, the organization boasts more
than 15,000 volunteers, mainly university
students, who take part in the construc-
tion of new houses each year, while
another 2,500 work permanently to tran-
sition families from slums to safe homes.

Teleton is an organization that supports
children with disabilities through rehabil-
itation centres in Chile. The organization
treats more than 24,500 patients in 10
rehabilitation centres, providing them
with health care, food and transportation,
as well as recreational activities. With a
team of expert professionals and techni-
cians, the centers help these children to
overcome challenges in home, school, and
community settings, through medical,
therapeutic, psychosocial, educational and
personal development support.

Teleton started in 1978 when Mario
Kruetzberger, a well-known Chilean
TV entertainer, joined forces with the
Sociedad Pro Ayuda del Nino Lisiado
to create a 27-hour live telethon to raise
money for the rehabilitation of children
with physical disabilities. The centres
have helped more than 68,000 children
since 1978.

“We look forward to realizing our
dream of a center in Copiapo where
disabled children from the region have
access to health care and rehabilitation
services close to home,” Kreutzberger said.
“We are very pleased that Barrick will be
providing this support for its operations
in the future.”

11
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TANESCO CONTRACTORS PREPARE TO INSTALL AN ELECTRICITY POLE IN KAKOLA IN SEPTEMBER.
THE $500,000 PROJECT WILL BRING POWER TO THE TOWN FOR THE FIRST TIME.

Turning on the lights in Kakola

The flat, unpaved streets of Kakola town
have a new, distinctly vertical feature.
Wooden electricity poles went up
throughout the sizeable community in
September, part of a $500,000 investment
to bring power to the town, located near
Barrick’s Bulyanhulu mine in Tanzania.

Barrick is financing the project, bringing
electricity to Kakola for the first time. The
initiative is a partnership with TANESCO,
Tanzania’s national power utility.

Speaking at a recent ground-breaking
ceremony for the electricity project,
Tanzania’s Minister of Energy and
Minerals, William Ngeleja, praised
the company’s contribution to the
communities where it operates.

“This is testimony that Barrick is
implementing its corporate social
responsibility through actions,” Ngeleja
said. “Barrick has shown the way and
the government and society recognize
this contribution, as [Barrick] continues
to fund other multi-million shilling
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development projects in the country.”
Ngeleja acknowledged that the govern-
ment does not have enough resources to
fund electricity infrastructure development
in many parts of the country, underscoring
the need for public-private partnerships.
The introduction of electricity at
Kakola will bolster basic services, such
as health care and education. It will
also enable the community to engage
in new income-generating activities
such as welding, tool making and other
activities that require electrical power.
At the same time, it will eliminate the
town’s reliance on expensive diesel fuel,
reducing the cost of living for residents
and cutting down on air pollution from
diesel generators. The introduction
of electricity will also improve
communication in Kakola, where there
is currently no public internet access.
“Imagine living with no electricity.
Simple household tasks become
extremely arduous. Businesses can’t

function properly, and essential services
are limited,” said Gareth Taylor, Barrick
vice president for Africa. “This is a vital
investment in Kakola’s infrastructure
and we are proud to partner with the
government to make it happen.”

The electrification project is just one
aspect of a broader effort to improve the
standard of living for Kakola residents.
Spurred on by the development of the
nearby Bulyanhulu mine, Kakola has
grown from a small village to a burgeon-
ing town of roughly 17,000 people. Much
of that growth occurred with little or
no urban planning. The result is a dense
community, laid out with little regard for
proper sanitation or public safety.

Until recently, Kakola fell within the
boundaries of the Bulyanhulu mining lease
area. With the town’s future in question,
local authorities were reluctant to invest
in community infrastructure and other
improvements. To remove this uncertainty,
Barrick partitioned its mining lease,
removing the town of Kakola from the area
where it can explore and mine for gold.
The company also contributed $32,000
to kick start the town planning process,
which aims to properly regulate and
control urban growth in the community.

In a parallel effort, Barrick has
announced it will invest $230,000 to
construct a building for Kakola’s first
bank. Currently, there are no banking
facilities in the town, making it difficult
for residents to save money and deterring
new businesses from coming to the
area. Government officials attended the
official ground-breaking ceremony in late
November, and hope the new bank will
open its doors in early 2009.

These projects build on Barrick’s other
development work in the community,
including bore holes to supply Kakola and
surrounding villages with safe drinking
water. The company plans to drill an addi-
tional 13 community wells in Kakola over
the coming year, expanding the town’s
existing water infrastructure.
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Restoring justice in
Papua New Guinea

LEADERS OF TWO RIVAL TRIBES IN THE
PORGERA VALLEY LAY DOWN THEIR ARMS AT
A PEACE NEGOTIATION CEREMONY AT THE
PORGERA POLICE STATION.

Papua New Guinea is home to one of the most heterogeneous
populations in the world. The Southwest Pacific country is
inhabited by over six million primarily indigenous people,
comprising several thousand separate clans, separated by
mountainous terrain and speaking hundreds of different
languages. For thousands of years, tensions and fighting have
occurred between these distinct, neighboring clans and tribes.

With the advent of modern weaponry and migration to urban
areas, the problem of serious crime and lawlessness intensified.
Barrick’s Porgera gold mine is located in the Porgera Valley
of Enga Province. Over the past 15 years, Porgera Valley has
witnessed a steep rise in the local population from roughly
10,000 to 40,000, due to a huge influx of migrants and squatters
arriving from other areas of the country. The province has also
witnessed a significant escalation in crime associated with high
unemployment and population growth. Inadequate policing
and the limited capacity of the justice system in the region have
further contributed to the problem.

Today, the districts of Lagaiap and Porgera in the Enga
province are attempting to tackle the social problems which
lead to a breakdown in law and order in their communities.
They have launched the “Restoring Justice Initiative”, a
unique partnership to strengthen and support the law and
justice sector.

Partners in the initiative include Barrick’s Porgera mine, the
Lagaiap and Porgera district administrations, the Engan pro-
vincial government, the national government and community
stakeholder agencies.
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The initiative aims to:

o Strengthen human resources, infrastructure, equipment and
training in the legal and justice system,

« Improve coordination between police, district and village
courts and correctional services,

o Enhance local capacity to deal with law and justice issues

o Re-connect police and other government services to
communities

The Initiative is intended to help the community address
issues such as tribal fighting, violence against women, guns,
drug and alcohol abuse and illegal mining.

Barrick already works extensively with the government,
police, the community, NGOs and other stakeholders to
address the problem of illegal mining at Porgera mine. At
Porgera, illegal miners enter mine property without the
company’s permission with the intention of breaking the law
by stealing gold-bearing ore. This illegal activity, which is
difficult to prevent and complex to address, reflects the broader
security and socio-economic situation in the country.

Porgera general manager Mark Fisher is a staunch proponent
of the Restoring Justice Initiative.

“Improving law and order in a community creates a stable
environment that leads to development opportunities,” Fisher
said. “This is not only good for business but also for the most
important stakeholders in any development process: the
communities where we operate, our employees, their families
and the people of Enga and Papua New Guinea.”
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Blazing new trails at Reko Diq in Pakistan

A feature interview with Cassie Boggs, acting CEO, Tethyan
Copper Company Pakistan, a joint venture company developing
the massive Reko Diq project.

As Barrick’s vice president of Corporate Development since 2005,
Cassie Boggs has helped negotiate a host of big deals that have built
Barrick’s portfolio of mines and projects. An expert in corporate
and mining law, Cassie has served as International Partner with
one of the world’s most prominent law firms in Chicago. She is
listed in the International Who’s Who of Mining Lawyers, with
past assignments in Kazakhstan and Indonesia.

What is your assignment at Reko Diq?

Since June 2008, I have been serving as the chief executive
officer of Tethyan Copper Company Pakistan Limited, the
joint venture project company that is owned 50 per cent by
Barrick and 50 per cent by Antofagasta Minerals.

I have been working with representatives from Antofagasta
to negotiate a mineral agreement with the Government
of Pakistan and a project agreement with the provincial
government of Balochistan.

What is the nature of the Reko Diq project?

Reko Diq is a huge copper and gold porphyry deposit lying
on the highly prospective Tethyan Belt, located in the desert
of southwest Pakistan, in the remote and sparsely populated
province of Balochistan. The deposit contains an inventory of
almost 38 million ounces of gold and just over 47 billion pounds
of copper.

Through Barrick’s 50/50 interest in Tethyan Copper Company
with Antofagasta, we each acquired a 37.5 per cent interest in the
Reko Diq deposit, and the Government of Balochistan owns the
remaining 25 per cent. Tethyan is responsible for managing and
developing the project.

In your role, what are the top priorities now and for the
longer term?

Tethyan is a small company, and it needs additional people and
resources to build a massive project like Reko Diq. Given the
political instability and security issues in Pakistan and the global
demand for experienced mining people, it is challenging to find
and attract the right people. Outside of my role as CEO, my high-
est priority is completing the mineral and project agreements.

What is the status of the project?

We are in the feasibility stage on an initial 72,000 ton-per-day
operation, with initial study already underway on a potential
expansion. We expect to conclude the studies in the first half
of 2009.
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What are some of the challenges of operating in that location?
There are, of course, cultural issues associated with combining
not only the two partner’s workforces, but also working
successfully with Pakistanis and the people of Balochistan.
The people in Balochistan are tribal in nature and suspicious
of outsiders, including other Pakistanis. Political upheaval and
uncertainty in the country also make government relations
difficult and time consuming.

How are westerners, and women in particular, accepted in the
work environment there?
Westerners generally are treated well and given a great deal of
deference. There is a wide variance in the way women are treated
in Pakistan - from very restrictive practices in the remote tribal
areas to very modern circumstances in the major cities. Western
women in particular are treated very well and with respect.
Pakistan was the first Muslim country to elect a woman as
Prime Minister (Benazir Bhutto in the 1980s), so it is familiar
with strong women leaders. I have also met with local Sadars
(tribal chiefs) who have been very supportive of having a woman
decision maker — one Sadar told me that he was glad to see that a
woman had taken over as he thought some of his problems could
now be solved!

Do you expect Pakistani women to be involved in the mining
project?

Yes. We recently hired the very first female Pakistani geologist
to work as a field geologist at a field site. She works and lives at
the site and is very popular and well protected by her colleagues.
Before she took the job, her father spent a week at camp checking
it out to ensure she would be safe and treated respectfully. We
hope to hire another female geologist soon.

Overall, Tethyan has quite a unique profile for a Pakistani
company. It is very much supported by the men in the company.
In particular, the younger Pakistani men seem very proud of
the fact that the company is progressive and, as they say, “will
change the way people see Pakistan.”

Is security a concern for you and, if so, how do you deal with that?
Security is a bigger concern here than some of the other places
Barrick operates, although most of the security concerns in
Islamabad, where I am based, are centered on ensuring that
people do not end up in the wrong place at the wrong time,
where they may be exposed to sectarian violence occurring in
various parts of the country. We have a system for tracking all
staff, including visiting expatriates in the country, to ensure their
safety. Barrick’s global security group is working with Tethyan to
upgrade our security at site and in the country to ensure that we
are using international best practices.
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