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ABOUT BARRICK

Barrick Gold Corporation is a leading international 

gold producer with operating mines and development 

projects located on five continents, and exploration 

activities worldwide. Barrick is organized into four 

operational regions, each with a regional head office: 

Africa, Australia-Pacific, North America, and South 

America. The corporate head office is located in 

Toronto, Canada. At the end of December 2009, the 

company had 26 mines located in Argentina, Australia, 

Canada, Chile, Papua New Guinea, Peru, Tanzania, 

and the United States. Barrick’s main product is gold; 

however, the Zaldívar mine in Chile and the Osborne 

mine in Australia produce copper. 

Barrick is one of the world’s lowest cost gold 

producers with the gold industry’s only ‘A’ rated 

balance sheet. Our 2009 operating highlights 

include gold production of 7.4 million ounces and 

copper production of 393 million pounds. Financial 

information, including revenue, net earnings, assets, 

shareholder equity, and annual production can be 

found in our 2009 Annual Report, available on the 

Barrick website, or by requesting a printed copy 

from the Toronto office.
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ABOUT BARRICK’s summary and on-line  
responsibility reports

This 2009 Summary Report is Barrick’s synopsis 

document that complements our comprehensive 

on-line Responsibility Report and is aimed at 

those readers with a general interest in Barrick’s 

sustainability performance. We recommend that 

stakeholders wanting more detail review the 

additional information in the comprehensive on-line 

Responsibility Report.

The 2009 on-line Responsibility Report is available 

to download from www.barrick.com. It addresses 

the sustainability issues that we have identified as 

material to our key stakeholders and to our business. 

The on-line report has been prepared in accordance 

with the Global Reporting Initiative GRI - G3 using 

the finalized Mining and Metals Sector Supplement, 

introduced in March 2010. 

Bureau Veritas, a third-party consulting firm, has 

conducted an assurance engagement* of the 

information in the on-line report and associated 

documents. Their letter of assurance is available in the 

on-line report. The Bureau Veritas letter concludes 

that Barrick has aligned its sustainability policies to 

ICMM’s Sustainable Development Principles and, in all 

material respects, has reported in accordance with the 

GRI Sustainability Reporting Guidelines (Level A) and 

the associated Mining and Metals Sector Supplement.

*	 An assurance engagement is a process whereby an 
assurance provider obtains sufficient and appropriate 
evidence to express a conclusion about a company’s 
report. This should enhance the degree of confidence of 
the intended users of the report.
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performance snapshot

•	 Continue to maintain and strengthen the ethical 
culture of the company

•	 Develop and implement on-line ethics training for 
employees

•	 Launch the Global Learning & Development Program 
(Compass) and have over 400 recent graduates 
participate in an accelerated development program to 
improve our pipeline of talent in technical disciplines

•	 Development of hire-for-fit methodology to improve 
interviewing and selection; leading to improved 
retention rates

•	 Update site or regional level Community Engagement 
& Sustainable Development (CE&SD) Plans for 
all operational sites and develop/update detailed 
Stakeholder Engagement Plans for each new and 
existing site

•	 Conduct an independent review against the ten ICMM 
Sustainable Development Principles and GRI reporting

•	 Complete a Closure Social Impact Assessment (SIA) 
at sites within 3 years of Closure (or sooner where 
warranted) to ensure social risks associated with 
closure are effectively managed

•	 Update the Environmental Management System 
Standard (EMSS)

•	 Develop environmental standards for biodiversity, 
mine closure, environmental incident reporting, water 
conservation, and climate change

•	 Update Barrick’s Environmental Policy

•	 Zero Fatalities

•	 10% reduction in Lost Time Injury Frequency Rate 
(LTIFR)

•	 10% reduction in Total Reportable Frequency Rate 
(TRFR)

2009 targets and objectives

governance and ethics

EMPLOYEES

safety AND HEALTH

ENVIRONMENT

society
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•	 Continue to strengthen the ethical culture of the 
company

•	 Develop and implement additional ethics training 
programs for employees

•	 Developed interactive on-line training programs 
relating to Barrick’s Code of Business Conduct 
and Ethics and associated policies

•	 Implemented on-line ethics training programs 
for all administrative and supervisory employees 
across the company

•	 Increase participation in Compass to over 750 
professionals through the development of programs for 
non-mining fields (e.g. Supply Chain, Human Resources, 
and IT)

•	 Enhance efficiency and effectiveness of learning through 
the implementation of a Learning Management System 
which will be configured and introduced to allow for 
online learning

•	 Refresh leadership model and enhance succession 
planning system

•	 Over 500 employees enrolled in Compass 
programs by the end of 2009

•	 Hire-for-fit methodology developed and 
implemented globally

•	 Streamline CE&SD Guidelines, Community Toolkit and 
all existing and new requirements into a single Social 
Management System to guide Community Relations

•	 Develop a Community Relations Framework and 
Management Standard for Exploration 

•	 Implement formal grievance mechanisms (or locally 
suitable alternative) at each site according to Barrick 
standards

•	 Roll out internal Community Relations Training program 
for sites and regional teams

•	 16 site level CE&SD Plans and one regional 
(North America) Plan developed; Stakeholder 
Engagement Plans in place at 16 operations and 
3 projects

•	 Independent Assurance Review conducted in 
2009 by Bureau Veritas in accordance with 
ICMM Assurance Review process; extended 
the mandate to include external stakeholder 
interviews

•	 Two sites approaching closure within 3 years 
have undertaken a detailed Closure SIA

•	 Focus on sustained compliance and complete 
implementation of Barrick’s EMSS at all operating sites

•	 The five environment standards will be implemented

•	 The audit program will focus on compliance with at least 
12 audits conducted in 2010

•	 10% reduction in environmental incidents over previous 
years

•	 EMSS updated to align and conform with the 
ISO14001

•	 Five environment standards approved (Water 
Conservation Standard, Biodiversity Standard, 
Mine Closure Standard, Environmental Incident 
Reporting Standard, and Climate Change Standard)

•	 Environment Policy updated and approved by 
senior management

•	 Zero Fatalities

•	 10% reduction in LTIFR over 2009

•	 15% reduction in TRFR over 2009

•	 Continue one and two day initial Courageous Leadership 
Training, followed by refresher or next iteration of training

•	 Develop and provided consistent procedures, tools, and 
training materials that enable regional management to apply 
established Risk Management Policies

•	 Further implementation of Barrick’s Drive First Program

•	 Full implementation of the health surveillance system 

•	 4 Fatalities

•	 25% decrease in LTIFR

•	 10% decrease in TRFR

•	 Thirteen reporting locations (including five 
operating mines) reported zero lost-time injuries

2009 performance 2010 targets and objectives
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Barrick strives to be the world’s best gold company 

by finding, acquiring, developing and producing 

quality reserves in a safe, profitable, and socially 

responsible manner. We have always been guided by 

our commitment to responsible behavior and value 

our reputation as a mining company that invests in 

communities and operates to high ethical, safety, and 

environmental standards. 

Barrick’s Corporate Social Responsibility (CSR) 

Charter frames our approach to social responsibility. 

The Charter includes four pillars which guide our 

behavior wherever we operate: ethics; employees; 

community; and environment, health and safety.

Our Board of Directors has an Environmental, 

Health, and Safety (EHS) Committee. Its purpose 

is to assist the Board in overseeing the company’s 

environmental, safety and health, and corporate 

social responsibility policies and programs, and the 

company’s performance in these areas. 

In 2009, the senior management Environmental, 

Health, Safety, and Sustainability (EHSS) Committee 

reformed into an Executive Community, Health, 

Environmental, Safety, and Security (CHESS) 

Committee to more clearly reflect a focus on our 

top sustainability issues. The Executive CHESS 

Committee provides leadership and sets policy and 

strategic direction.

governance and ethics

The Corporate Social 
Responsibility (CSR) group, 
within the Corporate Affairs 
department, held a global 
meeting in 2009 focusing on 
indigenous relations, security, 
internal and external 
communications, and 
stakeholder engagement.
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Barrick’s Code of Business Conduct and Ethics 

embodies our commitment to conduct business 

in accordance with all applicable laws, rules and 

regulations, and the highest ethical standards 

throughout our worldwide organization. In addition 

to the Code, every employee, officer, and director 

must comply with Barrick’s Anti-Fraud Policy, 

Disclosure Policy, Insider Trading Policy, Anti-Bribery 

and Anti-Corruption Policy, and the policies of the 

particular business unit.

At Barrick, we maintain a continuous dialogue 

with the public, governments, and regulators at all 

levels regarding regulatory issues and other items 

of business interest. We are members of various 

industry and advocacy organizations, including 

the International Council on Mining and Metals, 

the United Nations Global Compact, Transparency 

International (Canada, Peru, and Papua New 

Guinea), and we endorse and actively support the 

Extractive Industries Transparency Initiative. 

To help support our social responsibility activities 

and research initiatives, Barrick maintains 

relationships with non-governmental organizations, 

universities, and research institutes. For example, 

we partner with World Vision to improve child 

nutrition in Peru; with USAID, Engender Health 

and Population Services International to fight HIV/

AIDS in Tanzania; and with the Nature Conservancy 

to rehabilitate land and waterways in Nevada. A 

complete list of our memberships and partnerships 

is available on our website and in the on-line report.

Ongoing dialogue with community stakeholders is 

one of the most effective tools to help us address 

key issues associated with our business. This 

dialogue starts at an early stage in the life of a mine, 

in most cases during exploration and permitting 

activities. During active operations and through 

mine closure, we keep the lines of communication 

open with informal village meetings, open houses, 

site tours, community newsletters, town-hall 

meetings, both formal and informal question and 

answer sessions, and one-on-one discussions. 

Barrick has grievance mechanisms in place at all of 

our mines which enable local community members, 

or any other stakeholder, to submit a grievance or 

complaint to the mine. 

For the second consecutive year, Barrick was named 

to the Dow Jones Sustainability World Index (DJSI 

World), ranking the company as a global leader 

in social and environmental responsibility. The 

company has also been listed on the Dow Jones 

Sustainability Index – North America since 2007.

Barrick was named one of the best 50 corporate 

citizens in Canada for 2009 by Corporate Knights, 

the Canadian Magazine for Responsible Business.

 
 
 

 

Corporate Social Responsibility Charter 
 

At Barrick, we are committed to making a positive difference in the communities in which we live 

and work. We recognize that responsible behaviour is our calling card, creating opportunities to 

generate greater value for our shareholders, while at the same time fostering sustainable 

development in the communities and countries where we operate. 

 

We strive to earn the trust of all with whom we interact, whether they be our employees, the 

communities where we live and work, the governments that host us, or any other persons or 

parties with whom we engage in the sustainable development of mineral resources. 

 

We endorse the definition of Corporate Social Responsibility as proposed by the World Bank: 

Corporate Social Responsibility is the commitment of business to contribute to sustainable 

economic development – working with employees, their families, the local community and society 

at large to improve the quality of life, in ways that are both good for business and good for 

development. 

 

 
The Four Pillars of Barrick’s Approach to Corporate Social Responsibility 
The following pillars guide Barrick in its conduct of business around the world. Regional business 

units and management groups are accountable for complying with this Charter consistent with 

regional and local priorities. 

 

Ethics 
The Barrick Code of Business Conduct and Ethics mandates that we conduct our business with 

the ethical standards set forth in that Code and in accordance with all applicable laws, rules and 

regulations. We strive to act as a responsible corporate citizen and lend our expertise to help 

engage in constructive public dialogue and informed debate on issues of importance to the 

Company, the mining industry and the communities in which we operate. 
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Barrick’s success
comes from  
its people

Employees
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We recognize that attracting, retaining, and motivating 

the best people is a critical factor for our business 

success. 

At the end of 2009, Barrick had approximately 

19,500 employees and 17,000 contractors working 

at our operations, development projects, exploration 

groups, and regional and corporate offices. In order 

to address the geographic and cultural diversity of 

our workforce, we have a blend of global, regional, 

and site-based Human Resources programs.

2009 Responsibility Report Summary

In 2009, Barrick sponsored 
350 apprenticeships at 19 
operations.

Courageous Leadership Training, which is mandatory, empowers 
all workers to be responsible for their own safety and that of 
their co-workers.
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Compensation 

Because Barrick conducts business in many 

countries, compensation structures are developed in 

relation to regional economics. We exceed average 

wages in the countries where we operate. Men and 

women employed in the same job category receive 

the same remuneration, according to their level of 

experience and length of employment. Benefits 

provided are in line with cultural sensitivities and 

include a core group of health care benefits at all 

operations, as well as non-core regional benefits 

(e.g. retirement programs, maternal leave, life 

insurance, etc.).

Local Employment

We are committed to the localization of our 

workforce. Barrick recruits the bulk of candidates for 

employment from the local and regional areas near 

our operations. In the short term, when expertise 

is not available locally, we look outside the region. 

However, extensive efforts are made to strengthen 

Employees

Barrick’S core values foster a culture of excellence and 

collaboration among our employees.

Barrick employee monitoring 
native vegetation.
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Barrick offers professional development programs for engineers 

and scientists that have joined us directly from post-secondary 

education.

Company standards, like the recently 
updated Working at Heights Policy, help 
educate employees on safe work 
practices.

local capacity in order to maximize long-term local 

employment. Local employment increases the net 

positive benefits to local communities by enhancing 

skills and providing income. In 2009, the number of 

expatriates at our operations varied regionally, but 

globally they represented less than four percent of 

our employees.

Training and Education

Personal development opportunities are an 

important benefit we provide to our employees. 

Skills development and apprenticeship programs 

are often available at our sites. In addition, tuition 

reimbursement is provided in many cases for off-

site, employment-related education.

In 2009, Barrick provided 620,000 hours of 

environmental, health, safety and emergency 

response training and almost 500,000 hours of 

technical, managerial, and leadership education 

both on and off site. This training ranges from 

university degree courses, technical short courses, 

to one and two-day computer skills courses.

Human Rights and Diversity

Barrick believes that a diverse workforce 

encourages creativity and innovation. We aim to 

employ the best person for the job; to choose 

people on merit. The company is committed to 

fair employment practices and a workplace in 

which all individuals are treated with dignity and 

respect. We do not tolerate or condone any type of 

discrimination prohibited by law. We are committed 

to the rights of our employees to freedom of 

association and collective bargaining, and we do 

not allow forced or compulsory labor or child labor 

within our company. 
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Safety and Health

Nothing is more important to Barrick than the safety, health, and 

well-being of our workers and their families. Our vision is “Every 

person going home safe and healthy every day.” We are committed 

to the identification, elimination, or control, of workplace 

hazards for the protection of ourselves and others. Our goal is 

to be a zero incident company.

All jobs  
done safely
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Barrick’s management practices fully integrate 

safety and occupational health evaluation, 

planning, and design into its business development 

strategies. Our comprehensive Safety and Health 

Management System addresses leadership, training, 

risk management, operational controls, health and 

wellness, contractor controls, incident investigation, 

emergency preparedness, and performance 

measurement. Regular corporate audits at our 

operations help ensure that safety and occupational 

health hazards are identified and that effective safety 

and health management controls are in place. 

2009 Responsibility Report Summary

Drive First Barrick’s 

Drive First program aims 

to promote safe driving 

practices among all 

employees and reduce 

driving incidents. Drive First 

consists of a series of on-line 

training modules designed 

to help employees improve 

their driving behaviors, along 

with light vehicle driving 

simulators which have 

been placed in each region. 

Simulators are proven to be 

effective in training drivers 

on how to respond to 

unexpected conditions. 

During 2009, Barrick piloted 

in-vehicle monitoring 

devices at two mines which 

coach drivers on safe driving 

behaviors. The monitoring 

devices successfully 

decreased driving speeds, 

reduced the number of 

on-road incidents, and 

also produced an eight 

percent savings in fuel costs 

in light vehicles. Global 

implementation of these 

devices will begin in 2010. 

Barrick’s efforts at creating a company-

wide safety culture have earned acclaim 

from the International Society of Mine 

Safety Professionals (ISMSP). The ISMSP 

is a non-profit organization that promotes 

development of safety and health 

professionals throughout the international mining community.

At the organization’s global conference awards ceremony, 20 

Barrick sites (from all four business regions) earned awards for 

exemplary safety performance. Six locations won awards for 

achieving a million or more hours without a lost-time incident, 

demonstrating the company’s commitment to Courageous 

Safety Leadership and dedication to a zero-incident safety 

culture. Fourteen other locations won recognition certificates 

after being nominated by the company for internal safety 

achievements and their diligent safety efforts. 
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Safety Performance

Safety and health performance metrics are key 

measures towards our goal of zero workplace 

incidents. These performance metrics are 

substantiated by audits and inspections. In 2009, 

we continued a ten-year trend of improving our 

reportable and lost-time injury frequencies. Since 

2002, there has been a 66 percent improvement in 

Barrick’s safety performance in total reportable injury 

frequency rates. Our lost-time injury rate decreased 25 

percent from 2008, while our total reportable injury 

frequency rate decreased by 10 percent from 2008. 

Thirteen reporting locations, including five operating 

mines and all of Barrick’s project and exploration 

sites, completed the year with no lost-time injuries. 

The Ruby Hill mine in Nevada completed the entire 

year with zero recordable injuries (includes lost-time 

injuries, medical aid, and restricted duty), which we 

consider to be world-class performance.

Regrettably, there were four fatalities at Barrick 

sites during 2009. One contractor died from a bee 

sting. One contractor and two employees died as a 

result of falls. We have developed new procedures 

for identifying and removing bee hives on site, 

recording allergies, and stocking antidotes and 

special protective gear. We have also reviewed our 

procedures related to working at height, issued 

a new global standard, and renewed our efforts 

to increase employee awareness. We are deeply 

saddened by these fatalities and remain committed 

to our goal of zero incidents.

Emergency Response

Barrick maintains emergency response teams at all 

sites throughout the world. These highly trained, skilled 

professionals are the first responders to any mine 

emergency. They are experts in first aid, fire-fighting, 

Safety and Health
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Total Medical Treatment 
Injury Rate*

Medical Aid & Restricted 
Duty Rate

Lost-time Injury Rate

* the number of work-related injuries 
(the combination of fatal, lost-time, 
restricted duty and medical aid 
injuries) for every 200,000 hours 
worked.
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dealing with hazardous chemicals, and emergency 

rescues. The teams log many hours of intensive 

training to ensure they are prepared to respond to 

emergencies. In 2009, our teams completed over 

91,000 hours of emergency response training.

Our emergency response teams reach out in times 

of need to the communities where we operate. 

Emergency Services Teams from Porgera were 

the first on the scene of a civilian aircraft crash in 

the highlands of Papua New Guinea in 2009. This 

response team is recognized as the only team with air 

rescue capability in Papua New Guinea. Emergency 

response teams in Tanzania and in remote areas 

of Australia have routinely responded to vehicle 

accidents in the community and, in Tanzania, have also 

responded to underground artisanal mining accidents.

And, in early 2010, our teams responded, first to 

Haiti and shortly afterward to Chile, when significant 

earthquakes struck these areas. Although our 

operations were not affected in either case, we 

played an active role in the relief efforts.

Occupational Health 

Barrick employees play a key role in managing their 

own health but the company can assist in several 

ways, primarily through education and information. In 

2008, Site Health Risk Assessments were conducted 

at most of our sites to make sure employees have 

the right training and competencies to work safely 

2009 Responsibility Report Summary

in their environments. As well, Barrick has stepped-

up efforts to ensure our work environment meets 

the best standards related to risk factors such as 

dust, noise, or the presence of chemicals. In 2009, 

we improved our capability to conduct monitoring 

at a number of sites by training key safety and 

health personnel in industrial hygiene principles and 

acquiring additional sampling equipment.

In 2007, Barrick began to gather data on the causes 

for absenteeism due to illness and now publishes 

an annual Health Report identifying the top causes 

of days lost to illness. In 2009, through our health 

risk assessments, we identified that the highest 

risk areas for occupational illness going forward 

would be silicosis, noise-induced hearing loss, and 

muscular skeletal disorders. Barrick will focus its 

mitigation efforts towards these identified risks.

Emergency response training at  
Pascua-Lama.

Risk Management at every level of the organization is critical to 

our ultimate safety and health success. During 2009, a Management 

of Change tool was developed and implemented and training on 

the formal risk assessment tool was conducted in the regions. 
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The opportunities 
around us

environment



15

At Barrick, our goal is to minimize our footprint 

and safeguard the environment, now and for future 

generations. Responsible environmental management 

is central to our success as a leading gold mining 

company and we seek to continually improve our 

performance. 

Barrick’s Environmental Policy outlines our 

commitment to pollution prevention, safeguarding 

the environment, educating our employees and 

communities about our environmental commitments, 

and applying proven management practices to 

prevent or mitigate negative environmental impacts. 

Our Environmental Management System Standard 

(EMSS), which consists of 16 elements, guides the 

development of the Environmental Management 

System (EMS) at each site. Individual site’s EMS help 

to realize our policy commitments and performance 

indicators help measure the success of these systems. 

Barrick has implemented five additional environmental 

standards to ensure that our operations are aware 

of their obligations in each area: an Environmental 

Incident Reporting Standard, a Mine Closure Standard, 

a Biodiversity Standard, a Water Conservation 

Standard, and a Climate Change Standard.

2009 Responsibility Report Summary

Community members take 
water samples and select an 
independent laboratory to 
test water quality near the 
Lagunas Norte mine in Peru.
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Barrick’s South American mines are all ISO 14001 

registered and several operations in other regions 

are also pursuing registration. Our goal is to register 

all of our operating sites by the end of 2011. 

Energy Use and Climate Change

Responsible energy use benefits the company’s 

bottom line, the environment, and the communities 

where we operate. Barrick maintains an ongoing 

focus on the energy efficiency of our operations. Our 

environment

in 2009, 9.6 percent of Barrick’s electrical power, both self-

generated and purchased, was sourced from renewable energy 

sources.

energy comes mainly from fossil fuels and purchased 

electricity, with additional power provided from 

our renewable energy projects which include solar 

farms, biodiesel, and wind power projects. The total 

purchased electricity consumed by Barrick at our 

operations, projects and offices in 2009 was 12.4 

million gigajoules, or 3.4 million megawatt hours. 

As part of Barrick’s efforts to become more energy 

efficient and to reduce greenhouse gas emissions, 

we are working on innovative energy strategies. Our 

growing investment in clean power resulted in a 

number of initiatives introduced in 2009. Barrick has 

established an Energy Group to assist our operations 

in implementing energy efficiency programs and 

initiatives. All operations have conducted energy 

self-assessments and have identified areas for 

improvements in energy consumption. 

Water Management

Barrick operates in some areas where there is a 

scarcity of water and in other areas where there is 

an excess of water over evaporation. We understand 

that water availability is a critical concern for Barrick 

and for all our stakeholders. We are focused on 

using water wisely and believe that water should be 

managed as a community resource, respecting the 

rights of other water users.

RED LISTED SPECIES 

There are a number 

of plants and animals 

located on or near 

Barrick mine sites that 

are included on the 

International Union for Conservation of Nature 

(IUCN) Red List.  In 2009, we identified 92 

species on the Red List; 24 plant species, 31 

bird species, and 37 animal species. These 

species are addressed in the Environmental 

Impact Assessments / Environmental 

Impact Studies. They are protected from the 

impacts of mining through the environmental 

management systems in place at our 

operations.
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We obtain water from surface sources such as 

lakes and streams, from water captured on-site (for 

example, rainwater or water pumped from an open 

pit), or from groundwater sources. Barrick’s Water 

Conservation Standard, approved in 2009, has 

established water conservation criteria and regular 

management review procedures at our sites. Water 

use for ore processing, dust suppression, blasting 

rock, and other activities is closely monitored at all 

our operations and conservation opportunities are 

actively pursued. 

Materials Management

Barrick operations use a variety of chemicals and 

hazardous materials, including cyanide, explosives, 

and fuels. The safe handling and storage of these 

materials is critical to the responsible operation of 

our mines. Our procedures for the safe use of these 

materials comply with all applicable standards.

The Cyanide Code, developed by the International 

Cyanide Management Institute (ICMI), provides 

best practices for transporting, storing, and using 

cyanide. The ICMI monitors adherence to the Code 

through independent third-part audits. Nineteen of 

our 23 mines which use cyanide have been certified 

as Cyanide Code compliant. Three will be certified in 

2010 and the fourth will be certified once processing 

resumes.

Waste Management

Our operations generate a number of non-process 

wastes each year. These wastes may differ by region 

and by operation, but typically include laboratory 

assay waste, scrap metals, waste oils, cans and 

bottles, tires, and office waste. When possible we try 

to recycle these wastes, although in some locations 

recycling is not available. In 2009, we recycled  
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environment

31.2 thousand metric tons of solid waste and 10.7 

thousand cubic meters of liquid waste.

To access ore, waste rock – rock which does not 

contain recoverable ore – must be removed. It 

is placed into engineered facilities, returned to 

open pits, or placed back into underground mines. 

Tailings, finely ground rock remaining after ore 

processing, are most often managed by being 

placed in engineered tailings storage facilities 

(TSF). The TSF stores tailings solids and water in 

a facility which, after cessation of mining, will be 

reclaimed. Safety is the number one priority in the 

design and management of our tailings storage 

facilities. Tailings facilities at active operations 

are inspected annually by the Engineer of Record 

or a similarly qualified professional engineer. In 

addition to these inspections, corporate or third-

party audits are routinely conducted. In 2009, we 

deposited 493.3 million metric tons of waste rock 

and 56.1 million metric tons of tailings material. 

At our Porgera mine in Papua New Guinea, we 

deposit tailings material into a nearby river under 

permit. For more information on this practice, 

please see www.barrick.com or our on-line 

responsibility report.

Biodiversity and Land

Barrick operates on five continents encompassing 

a wide variety of ecosystems. We are committed to 

conserving and managing these lands, and the many 

varieties of plant and animal life that inhabit them, 

by working in consultation with local communities, 

environmental organizations, and regulators. 

Our sites worldwide are engaged in efforts to 

protect, manage, and reclaim lands with a focus on 

enhancing the environment. 

At many sites, we have projects specifically 

designed to protect rare or significant plant and 

animal life; at others, habitat enhancement projects 

are underway. Where possible, we implement native 

seed collection and soil management projects prior 

to mine development.

Ranches in the American West  

Barrick manages a number of ranch properties in Montana, South Dakota, 

New Mexico, and Nevada. Our management goal for these lands is to be a 

good neighbor in the communities where we operate. We have developed a 

management plan for each ranch which includes leasing some of the lands to 

ranchers for livestock grazing and/or growing alfalfa and alfalfa grass.

Long-term range assessment and annual reviews of the management plans are 

important in order to develop positive rangeland assets for livestock grazing as 

well as wildlife habitat. In 2009, we completed prairieland forage inventories on 

12 leased properties. We will be incorporating the findings into the next series of 

management plans and partnering with our lessees to implement them.
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barrick partners with government agencies and non-

governmental organizations in our efforts to protect and 

enhance plant and animal habitat at our sites.

2009 Responsibility Report Summary

Barrick developed a Mine Closure Standard in 2009 

to promote closure of our properties in a manner 

that is timely and cost-effective, to demonstrate 

our commitment to responsible and sustainable 

resource management, and to provide a basis for 

continual improvement for all Barrick properties. 

All our operations have closure plans in place 

and budgets have been developed for concurrent 

reclamation. Although it is not usually possible to 

restore a mine site exactly as it was prior to mining, 

it is possible to restore a healthy, thriving ecosystem. 

Environmental Incidents

Environmental incidents at our operations most 

often involve small spills of oils, fuels, and chemical 

or process solutions. Spill response includes cleanup 

and recovery, rehabilitation of the impacted area, 

and investigation and action to prevent subsequent 

incidents. In 2009, there were 40 significant spills at 

our 26 operations. Six of these spills flowed off the 

mine property. For further information, please see 

our on-line Responsibility Report.

Protection of wildlife is a top priority at our 

operations. Barrick has implemented controls at 

our operations to safeguard wildlife from mine 

processes and chemical exposure. These controls 

include barriers such as fencing and netting, the use 

of ‘bird balls’ and other covers for ponds and tanks, 

as well as cyanide destruction processes at some 

operations. 

However, each year we have a number of incidents 

where wildlife come into contact with process 

solutions or mine machinery. Investigation of these 

wildlife incidents promotes the opportunity for 

improvements. In 2009, there were 131 wildlife 

mortalities involving chemical or process solutions. 

For further information, please see our on-line 

Responsibility Report. 

Revegetation at Pueblo Viejo.
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society

A better 
future for our 
communities
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Since Barrick’s beginning in 1983, we have 

participated in the economic and social development 

of communities around the world. With over two 

dozen world class operations and development 

projects across five continents, Barrick has worked 

with a range of host communities, each of them 

unique.

The key to ensuring the benefits of mining are 

shared with communities lies in adapting our global 

commitment to responsible mining so that it reflects 

the local realities of each of the communities 

where we work. Throughout the life-cycle of a 

mine, Barrick’s community relations employees are 

dedicated to understanding the concerns and issues 

facing our host communities.

Barrick’s corporate community relations team, as well 

as regional and site community relations employees, 

are guided by our Community Relations Strategy 

and described in our Community Engagement and 

Sustainable Development (CE&SD) Guidelines. The 

CE&SD Guidelines outline the principles, standards, 

and approaches applied by Barrick during community 

interactions. They are based on international 

best practices including the International Finance 

Corporation (IFC) Performance Standards and ICMM’s 

Sustainable Development Framework.

2009 Responsibility Report Summary

Barrick Partners 

with Bridge2Aid  

In rural Tanzania, Barrick 

has teamed up with 

Bridge2Aid, a non-

governmental dental 

organization based in 

the United Kingdom, 

to increase access to 

emergency dentistry 

by training local health 

workers to provide simple 

but vital procedures. 

During the first program, 

at Bulyanhulu in May 2009, 

the group conducted free 

clinics in the localities 

around the mine site over 

six days. The number 

of patients was limited 

to 150 per day so each 

clinical officer could be 

thoroughly trained. The 

Bulyanhulu program alone 

has increased access to 

emergency dental care for 

about 70,000 people.
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Barrick’s Corporate Social Responsibility Charter 

affirms our commitment to observe the fundamental 

tenets of human rights. This commitment is 

embedded in our corporate culture and is aligned 

with the principles in the UN Universal Declaration 

of Human Rights. Barrick makes an active and 

positive contribution to human rights through 

programs that provide access to education, clean 

water, and health services for the communities 

neighboring our mines.

Barrick has developed a security management 

system which incorporates the Voluntary Principles 

on Security and Human Rights (VPSHR) and includes 

our commitment to respect people and their rights.  

We believe that effective security controls, standards, 

policies, and procedures contribute to the safety and 

protection of employees as well as the communities 

in which we operate.

Economic Contributions

Barrick’s capacity-building activities focus on 

strengthening local economies. These activities, which 

are tailored to local needs, include apprenticeship 

programs, training and education opportunities, and 

scholarships for community members, as well as 

support for the development of local suppliers and 

other non-mining related community initiatives.  

In addition to extensive capacity building programs, 

Barrick’s direct contribution into host country 

economies is sizeable. This includes employee 

wages and benefits, taxes and royalties paid to 

governments, purchases of goods and services from 

local and regional suppliers, charitable donations, 

scholarships, support for community initiatives, 

and infrastructure development that provides for 

economic growth outside the influence of the mine. 

In 2009, Barrick contributed $8.7 billion to the local 

and regional economies of our host countries. 

society

Royalties & Taxes 1,100

Wages & Benefits 1,560

Regional Goods 

& Services 3,650

Local Goods 

& Services 2,410

Donations 4.2

Community Initiatives

Infrastructure  13.1

Partnerships/

Sponsorships 2.1

Scholarships 4.6
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Community Development and Partnerships

Barrick is proud of the contributions made in the 

area of community development at our sites and 

projects. We focus on sustainable development that 

will benefit local communities over the long term; 

bringing lasting benefits to the community both 

while we operate and after we leave. 

People in many of the areas where we mine need 

access to clean water, food, health care, housing, and 

education. We have dedicated significant resources 

to helping host communities improve their quality 

of life. In order to do this effectively, our community 

relations people often partner with governments, non-

government organizations, donor agencies, and multi-

stakeholder groups who have expertise in this area.

One of the ways we focus on sustainable 

development in our host communities is by 

contributing to the construction and maintenance of 

local infrastructure and services. For example, Barrick 

partnered with the local government and community 

leaders in the Lusahunga Ward, Tanzania, to open 

the first-ever secondary school in this isolated 

2009 Responsibility Report Summary

community near our Tulawaka mine.  Barrick provided 

the building materials and engineering support, while 

community members supplied the labor.  

Artisanal and Small Scale Mining

Millions of people around the world maintain their 

livelihoods through artisanal and small-scale mining 

(ASM). The individuals and groups engaged in 

ASM near our operations are key stakeholders and 

we actively engage with them to maintain a safe, 

healthy, and profitable coexistence. 

In 2009, Barrick continued to develop a program, 

in collaboration with the government of Tanzania, 

to assist ASM miners near our North Mara and 

Bulyanhulu mines. Our goal is to work with 

these artisanal mining communities to help them 

transform their activities into regulated, safe, 

and sustainable small-scale mining operations. 

During the past year, the program focused on the 

introduction of appropriate technology along with 

ongoing training and skills transfer.

In Papua New Guinea (PNG), where there is also a 

concentration of artisanal miners near our Porgera 

COMMUNITY HEALTH   

As with our employees, the safety and health of the communities we operate 

in and where our employees live is vital to our commitment to responsible 

mining. Our goal is to empower our employees, local families, and the broader 

community to lead healthier lives. A sample of Barrick’s numerous wide-ranging 

health programs include funding community-based HIV/AIDS awareness 

programs and clinics in Tanzania, Papua New Guinea, North America, and Australia; teaming up with 

World Vision to fight child malnutrition and poverty in Peru; expanding a successful oral hygiene 

campaign for school children in the San Juan province in Argentina; and supporting several primary 

school breakfast programs in Australia. Barrick also works with governments and non-governmental 

organizations to help address local health challenges and systemic gaps in service delivery. 
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Barrick works in partnership 

with the following Indigenous 

Peoples:

•	� Diaguita of the Huasco 

Alto near our Pascua-Lama 

project in Chile

•	� Wiradjuri Condobolin 

community near the Cowal 

mine in Australia

•	� Tahltan First Nation at the 

recently closed Eskay Creek 

mine in British Columbia

•	� Pic Mobert First Nation near 

the Hemlo mine in Ontario

•	� Alaska Native communities 

neighboring the Donlin 

Creek project

•	� Western Shoshone tribes in 

rural Nevada

Diaguita in Chile.

mine, we are working in collaboration with the PNG 

government and local communities to establish 

programs which enhance the income-generating 

potential of artisanal mining or provide alternative 

livelihood options. For example, our Porgera mine 

has partnered with a PNG vegetable marketing 

cooperative, Alele, to help re-establish livelihoods in 

the highlands potato industry.

Indigenous Peoples

Barrick is committed to respectful, long-term 

engagement with the Indigenous communities in 

the areas where we have operations and exploration 

projects. Our community relations staff around the 

world work to foster constructive relationships that 

are mutually beneficial and yield opportunities for 

social, educational, and economic development for 

Indigenous Peoples.

In addition to sharing the direct benefits from 

opportunities associated with our mines, such as 

employment and business development programs, 

we also work closely with our Indigenous partners 

to develop initiatives that help preserve their unique 

cultural traditions and empower Indigenous youth, 

who are often marginalized and at-risk. 

For example, in Chile, the Diaguita community 

is highly concentrated in the Alto del Carmen 

municipality. Barrick signed an agreement with 

this municipality to promote tourism activity in 

the El Transito Valley. This agreement will benefit 

the Diaguita community by providing economic 

development through tourism-related businesses 

and opportunities for the Diaguita to sell their unique 

traditional crafts to visitors.

More information about our relationships with 

Indigenous Peoples is available in our on-line 

Responsibility Report.



RESPONSIBILITY PERFORMANCE DATA SUMMARY  
FOR 2008 - 2009

Complete data tables encompassing the past five years are available at www.barrick.com.

2009 2008

EMPLOYEES

Number of Employees Approximately 19,500 Approximately 19,000

Number of Contractors Approximately 17,000 Approximately 15,000

Number of Employee Training/Education Hours 1.1 million 1.1 million

Fatalities 4 3

Lost Time Injury Rate 0.15 0.2

Total Medical Treatment Injury Rate 1.2 1.3

Lost Workdays due to Illness [sprains, strains, upper  
respiratory infections, malaria, off-job accidents, etc.]

43,500 Approximately 50,000

SOCIAL PERFORMANCE*

Community Benefits 24.0 million US dollars 21.0 million US dollars 

Royalties and Taxes 1,100 million US dollars 1,000 million US dollars

Wages and Benefits 1,560 million US dollars 1,195 million US dollars

Local/Regional Purchases 6,060 million US dollars 6,035 million US dollars

ENVIRONMENTAL PERFORMANCE

Land use

•	 Total land Owned or Managed 1.8 million hectares 1.1 million hectares**

•	 Disturbed 34,500 hectares 32,000 hectares

•	 Reclaimed 23,200 hectares 22,100 hectares

Red Listed Species Managed*** 92 species 35 species

Water Withdrawal

•	 Ground Water 43.4 million cubic meters 45.0 million cubic meters

•	 Surface Water 39.9 million cubic meters 44.0 million cubic meters

Water Discharges 62.9 million cubic meters 65.2 million cubic meters

Energy Use at Operations

•	 Direct [on-site fuel generation] 41.9 million gigajoules 38.5 million gigajoules

•	 Indirect [purchased electricity] 12.4 million gigajoules 11.8 million gigajoules

GHG emissions from Operations

•	 Direct [from on-site generations] 2.9 million metric tons 2.9 million metric tons

•	 Indirect [from purchased electricity] 2.2 million metric tons 2.1 million metric tons

Waste

•	 Non-hazardous Waste Disposal 57.1 thousand metric tons 41.6 thousand metric tons

•	 Non-hazardous Waste Recycled 31.1 thousand metric tons 76.2 thousand metric tons

•	 Hazardous Waste Disposal – Solid 4.4 thousand metric tons 4.4 thousand metric tons

•	 Hazardous Waste Disposal - Liquid 4.5 thousand cubic meters 3.1 thousand cubic meters

•	 Hazardous Waste Recycled - Solid 148 metric tons 182 metric tons

•	 Hazardous Waste Recycled - Liquid 10.7 thousand cubic meters 10.2 thousand cubic meters

Significant Spills off-property or into watercourses  
[for more information see on-line report]

5 spills into watercourse  
1 spill of tailings water flowed 
off-property

4 spills into watercourse  
1 spill of processing solution 
flowed off-property

*	 2008 numbers changed due to the additional benefits added after press time.

**	 2008 number changed due to a recalculation to exclude exploration leases.

***	 The IUCN Red List is a list of globally threatened plants and animals provided by the International Union for Conservation of Nature. 




